



December 17, 2010


Dear City of Columbus Employee,
				
	[bookmark: extendedcoverage]The City of Columbus, Department of Human Resources, will be conducting an open enrollment period from January 1 through January 31, 2011, for city employees to enroll eligible dependents to the City’s health insurance plan in accordance with the Federal Patient Protection and Affordable Care Act (the Affordable Care Act), the State of Ohio H.B. 1, and City Council Ordinance 1077-2010.  The insurance coverage effective date for all eligible dependents will be February 1, 2011.

Please refer to the information below, for eligibility requirements and required supporting documentation, needed to enroll an eligible dependent:

· In compliance with the Affordable Care Act, adult dependents may be enrolled on the City’s health plan for insurance coverage until the age of 26 years if the child is unmarried or married and is: 

1. the child of the covered employee as defined under the plan or policy; 
2. have not yet reached their 26th birthday;
3. does not have their own employer coverage available to them; and
4. the employee submits the required documentation verifying the dependent eligibility (as defined in the city employee benefit booklet) and a completed Affidavit of Federal Patient Protection and Affordable Care Act Dependent Status Eligibility form (located in your human resources office).

· In compliance with the State of Ohio H.B. 1, adult dependents may be enrolled on the city’s health plan and be insured until the age of 28 years.  An additional premium charge will apply for each dependent enrolled.  Please speak with your human resources representative for additional information.  Your child is eligible if the child is unmarried and: 

1. is the natural child, stepchild, or adopted child of the insured, subscriber or covered employee; 
2. have not yet reached their 28th birthday; 
3. is a resident of this state or a full-time student at an accredited public or private institution of higher education; 
4. is not employed by an employer that offers any health benefit plan under which the child is eligible for coverage;
5. is not eligible for coverage under Medicaid or Medicare; and
6. the employee submits the required documentation verifying the dependent eligibility (as defined in the city employee benefit booklet) and a completed Affidavit State of Ohio H.B. 1 Dependent Status Eligibility form (located in your human resources office).

· In compliance with City Council Ordinance 1077-2010, additional eligible dependents to include an adult (and children) with whom the covered employee shares a permanent residence may be enrolled under the city’s health plan.  The additional eligible dependent must meet all of the following criteria:

1. Is not currently married to or legally separated from another person either under statutory or common law; 
2. shares responsibility with the employee for each others' common welfare;
3. is at least eighteen (18) years of age and mentally competent to consent to contract; and
4. has been in an exclusive relationship with the employee for at least 6 months with the intention of remaining in the relationship indefinitely; and
5. is financially interdependent with the employee, as demonstrated by a signed declaration of financial interdependence and at least four (4) of the following:
a. Joint ownership of real estate property or joint tenancy on a residential lease; or
b. Joint ownership of an automobile; or
c. Joint bank or credit account; or
d. Joint liabilities (e.g., credit cards or loans); or
e. A will designating the eligible dependent as primary beneficiary; or
f. A retirement plan or life insurance policy beneficiary designation form designating the eligible dependent as primary beneficiary; or
g. A durable power of attorney signed to the effect that the employee and eligible dependent have granted powers to one another. 
6. Submits a completed Affidavit of Declaration of Financial Interdependence form (located in your human resources office).

To complete the enrollment process, the completed affidavit form and any additional required documentation should be provided to your city division’s human resources representative during the open enrollment period of January 1 through January 31, 2011.  The insurance coverage effective date for all eligible dependents will be February 1, 2011.

The City of Columbus believes its current health insurance plan is a “grandfathered health plan” under the Patient Protection and Affordable Care Act.  As permitted by the Affordable Care Act, a grandfathered health plan can preserve certain basic health coverage that was already in effect when that law was enacted.  Being a grandfathered health plan means that its health plan may not include certain consumer protections of the Affordable Care Act that apply to other plans, for example, the requirement for the provision of preventive health services without any cost sharing.  However, grandfathered health plans must comply with certain other consumer protections in the Affordable Care Act, for example, the elimination of lifetime limits on benefits.  

Questions regarding which protections apply and which protections do not apply to a grandfathered health plan and what might cause a plan to change from grandfathered health plan status can be directed to the Employee Benefits/Risk Management section of Human Resources at (614) 645-8624.

To provide further assistance, please refer to the attached worksheet.  Should you have additional questions, please contact the EB/RM hotline at (614) 645-8624.

Sincerely,



Chester C. Christie
Human Resources Director
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